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Enroliment Management Recruitment Policy

In accordance with U.S. Department of Education regulations on Program Integrity, Regent
University does not incentivize compensation based on securing enrollment (recruitment)and/or
securing financial aid. The DOE defines compensation as any type of payment that is either
direct or indirect which includes (but is not limited to): tuition sharing, profit sharing, salary
adjustments based solely on enroliment or financial aid, payments based on the application of
an admissions policy, and bonuses or other payments. The DOE also specifies activities that
are subject to the ban on incentive compensation versus activities that are exempt.

All Regent University Enrollment Management employees are expected to understand and
adhere to the DOE rules regarding Program Integrity. You can find a detailed report on Program
Integrity at: https://www2.ed.gov/policy/highered/reg/hearulemaking/2009/compensation.html
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